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Who is an Ajivak?

One who achieves Happiness, Well-being and
Prosperity in own life by doing useful work by
optimum utilization of own Resources (Time,
Money, Ability to Work, Ability to Understand
and Ability to form Group). Never begs.
Cooperates only for own welfare.

Main Objects of an Ajivak

To achieve:-

e Equal and Quality Education.
Guaranteed Employment with reasonably
Low Wage Ratio and equal opportunity to
grow (>18 years).

e Equal and Quality Health care facility.

e Equal and Quality Justice in time.

e Proportionate Representation to set up a
True Democracy.



THIS DEED OF TRUST executed this 26" day of November
2020 by Mr. RAM BACHAN s/o Mr. DHARAM RAJ, currently
residing at ”Ajivak Mahal”, House No: 897, Ward No:13, Ward:
Mirzapur, PO: Bhikhari Pur, Distt: Ambedkar Nagar, Uttar Pradesh-
224168, India, an Indian National hereinafter referred to as “the
settlor”.

WHEREAS the settlor is desirous of creating a public welfare

trust with the primary object of the trust to EDUCATE, AGITATE
and ORGANIZE the human society within the Constitutional
framework of India so that they can become Ajivak and achieve the
target of Happiness, Well-being and Prosperity for themselves and for
this purpose wishes to execute a requisite deed of trust, setting forth the
terms and conditions and provisions for proper, permanent and efficient
administration of the trust.
WHEREAS the settlor worked in a Nuclear Submarine Project, a
classified project of national importance in the capacity of Scientific
Officer, G in the Department of Atomic Energy from 01.08.1991 to
20.08.2018. He has been forced to take Voluntary Retirement (VRS)
because of severe mental agony caused by willingly keeping him
isolated and by not providing suitable work for more than two years.
The settlor has developed the Ajivak Concept to achieve the target of
Happiness, Well-being and Prosperity. Settlor is very much thankful
to all his Ajivak ancestors without whom it would have not been
possible to write this deed.

THIS TRUST DEED WITNESSES AS FOLLOWS:

1.0 NAME:
The Trust shall be called “Ajivak Welfare and Development
Research Trust”

2.0 HEAD OFFICE:
The head office of the trust shall be at “Ajivak Complex”, House
No: 897, Ward No: 13, Ward: Mirzapur, PO: Bhikhari Pur, Distt:
Ambedkar Nagar, Uttar Pradesh-224168, India. It may, however,
with the approval of the Board of Trustees, be shifted to any place
in India.
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3.0 THE BOARD OF TRUSTEES:

3.1 There shall be a Board of Trustees (hereinafter referred as the
“Board”) to manage all the affairs of the trust. The Board
shall be the supreme body of the Trust and shall govern its
functioning in a manner consistent with Ajivak Concept set
out in Article 6.0 and the objects set out in the Article 7.0, as
may be amended by the Board from time to time.

3.2 The Board shall have three (3) Trustees. If the number of
Trustees on the Board falls below three (3), the Board shall not
act. The filling of any vacancy in the Board shall be done
either by the will already prepared by the “Board” or in
absence of will the remaining Trustee(s) shall fill the vacancy
of Trustee(s). The Board shall elect a Chairperson among the
trustees, who shall provide his/her services without pay.

3.3 The Board shall take its decision by consensus.

3.4 Each Trustee, except Founder Trustees, shall serve for a period
of three years and shall be eligible to serve not more than two
terms.

3.5 A Trustee shall cease to be in office with immediate effect on
that Trustee’s:

3.5.1 Resignation.

3.5.2 Death.

3.5.3 Having become insolvent.

3.5.4 Having been judged insane or otherwise incapacitated to act.

3.5.5 Having left India permanently by taking citizenship of any
other country.

3.5.6 Having been completed the tenure to serve.

“Aajivak understands that the world is full of
happiness, looks like hell because of his own Acts. It
mainly depends on our thinking and not on the
wealth”
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4.0 THE FIRST BOARD OF TRUSTEES (the Founder

Trustees):
Name | Ram Bachan Atma Ram Dr. Vardani
“Aii » House No. 140,
A H?I:: 11(\11(\)4_?;; Bilhar Ghat Flat No. Coral B-
E Walid' Mir.zapu’r Market, Near 304, Shalimar
3 PO: Bhikharipur, Bilhar Ghat City, Sahibabad,

Railway Station, | Gaziabad,
Ayodhya, Uttar UP-201005
Pradesh - 224171

Distt: Ambedkar
Nagar, UP-224168

.§ Scientific Officer, | Scientific Additional Director
8 | G(Rtd,VRYS), Assistant, F (Rtd.),| (Rtd.), Department
5 | BARC Mumbai, | IGCAR, of Rural
5 DAE Kalpakkam, DAE. | Development, UP
Des.lg Trustee & Chairmai Trustee Trustee
nation

50 TRUST FUND:

5.1 The settlor of the Trust hereby sets apart a sum of Rs. 5000
(Rupees five thousand only) to be held as the corpus for the
purposes of the Trust. The Trust may also receive funds from
other sources, further co-operations and contributions which
would form a part of the corpus of the Trust if so directed.

“An Ajivak never does anything for others
but only for own welfare and development
for the present life.”
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5.2

5.3

5.4

5.5

5.6

The Board shall establish a Trust Fund to hold all future
co-operations and contributions to this Trust made by the
Settlor, Trustees, all Ajivak Members, Ajivak Councils,
any dividends, interest and all other incomes therefrom and
the additions and other investments thereof, or any other
property or investments of any kind whatsoever into which
the same or any part thereof might be converted, invested or
varied from time to time or which may be acquired by the
Trustees or may come to their hands in any manner as
provided in this Trust Deed, by operation of law or
otherwise, and the Trustees shall hold and stand possessed
of the same subject to the powers, provisions,
agreements and declarations hereinafter contained.

The Trust shall receive all co-operations, contributions and
movable and/or immovable assets as trust property for
retention, maintenance and use by the Trust.

The Trustees shall manage and administer the corpus, the
Trust Fund and income thereof subject to and in conformity
with the provisions of this Trust deed, the rules and
regulations as approved by the Board, the provisions of the
Income Tax Act, 1961, as may be amended from time to time
and other applicable laws if any. The Board shall approach the
concerned authorities for registration under the Indian
Registration Act, 1908, Income Tax Act 1961 and seeking
exemption from Income Tax for contributions made by any
person(s).

The Trust fund shall be accumulated and utilized in India for
the objects of the Trust as set out in Article 7.0.

At present, there is no movable/immovable property on the
name of this trust.

6.0 AJIVAK CONCEPT:

6.1

Definitions:

6.1.1 Ajivak / Arjak: He or she is an independent person who

earns his livelthood by doing useful work by optimum
utilization of his/her resources.
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5.2

5.3

5.4

5.5

5.6
6.0
6.1
6.1.1
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6.1.2 Ajivak Ratna: The one, being a true Ajivak, who has made
extraordinary contribution in making Ajivaks in a Muhalla,
Village, Block, District, State or National level will be
awarded with Muhalla Ajivak Ratna, Village Ajivak Ratna,
Block Ajivak Ratna, District Ajivak Ratna, State Ajivak
Ratna or National Ajivak Ratna accordingly.

6.1.3 Resources: Every human has following five resources (1)
Time, (2) Money, (3) Ability to work, (4) Ability to think
and understand and (5) Ability to form group.

6.1.4 Niayati/Vidhi: The Law of Nature which governs the
human life.

6.1.5 Work: (To do) the specific task by employing Physical and
Mental Powers.

6.1.6 Individual Work: Any work done for self welfare by
utilization of only own resources.

6.1.7 Social/Public Work: Any work which is beneficial for
majority people including the performer. Social/Public work
can’t be done by individual but by the group of people. Any
work which is beneficial to majority people and not for the
performer is not a Social/Public work. Social/Public work is
performed by optimum utilization of resources obtained
jointly from majority people (beneficiaries).

6.1.8 Work of a Non-Ajivak, a Nikamma, a Corrupt, a Thief, a
Cheater, a Thug, a Looter or an Exploiter: Any work
done for self welfare by utilization of others resources.

6.1.9 Social and Scientific Research: It is the process of
achieving the target of Happiness, Well-being and Prosperity
(Welfare) by doing useful work by optimum utilization of
our resources. It is measured by Human Development Index
(HDI), Happiness Index (HI), Hunger Index, average life
expectancy, level of education, health facilities, justice
system, employment and further opportunities to grow,
Wage Ratio, Crime Index, Democracy Index (DI) etc.

13



6.1.2

6.1.3

6.1.4

6.1.5

6.1.6

6.1.7

6.1.8

6.1.9
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6.1.10

6.1.11

6.1.12

6.1.13

6.2

6.2.1

6.2.2

Welfare: Every human wants happiness, well-being and
prosperity for self first and then for his family, his village,
his block, his district, his state, his country and his world
in that order (Everything for his own welfare only).
Existing and new scientific and social researches shall be
used to achieve it.

Happiness: It is a mental state which comes after
completion of useful work. Happy mind develops healthy
body. Therefore to achieve happiness we must do useful
work. It is necessary to have minimum amount of well-
being (physical health) to achieve happiness (mental
health). Happiness depends on the level of freedom
(Social, Cultural, Economic and Political) one achieved
while performing any useful work.

Well-being: The supply of optimum quantity of nutrients
and amenities to the body to maintain perfect health
condition e.g. food, shelter, clothing, security, education,
employment, medical facilities, justice, transportation,
pollution free environment etc. There is optimum level of
wellbeing.

Prosperity: The availability of well-being for a particular
time period =Well-being x Time.

To achieve the target of happiness, well-being and
prosperity, the following articles of the Constitution of
India (101 Amendment Act 2016) are applicable within
the reasonable restrictions for all its citizens.

Article 14: The state shall not deny to any person equality
before law or equal protection of laws within the territory of
India.

Article 15: Prohibition of discrimination on grounds only
of religion, race, caste, sex or birth place or any of them.
Nothing in this article shall prevent the state from making
any special provision, byelaws, for advancement of SC, ST,
OBC, women and children.
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6.2.3 Article 16: Equal opportunity in matters of public
employments without any discrimination on grounds only
of religion, race, caste, sex or place of birth or any of them.
Nothing in this article shall prevent the State from making
any special provision for the reservation of appointment,
promotion with consequential seniority including filling of
backlog vacancies for BC (SC, ST and OBC) which, in the
opinion of the State, are not adequately represented in the
services of the State.

6.2.4 Article 19 (a): Freedom of speech and expression.

6.2.5 Article 19 (b): Freedom of assembly peacefully without
arms.

6.2.6 Article 19 (c¢): Freedom to form associations or unions.

6.2.7 Article 19 (d): Freedom to move freely throughout the
territory of India.

6.2.8 Article 19 (e): Freedom to reside and settle in any part of
the territory of India.

6.2.9 Article 19 (g): Freedom to practice any profession, or to
carry on any occupation, trade or business.

6.2.10 Article 20: Protection in respect of conviction for offences.
No person shall be convicted of any offence except for
violation of law.

6.2.11 Article 21: Protection of life and personal liberty. No
person shall be deprived of his life or personal liberty
except according to procedure established by law. It’s to
protect all from the Death trap by assuring minimum well-
being.

6.2.12 Article 21-A: Right to education. The State shall provide
free and compulsory education to all children of the age of
six to fourteen years in such manner as the State may, by
law, determine.

6.2.13 Article 22: Protection against arrest and detention in certain
cases.

6.2.14 Article 23: Prohibition of traffic in human being and forced
labour.

17
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6.2.15 Article 24: Prohibition of employment of children in
factories etc bellow the age of fourteen years (for Ajivaks
it’s eighteen years).

6.2.16 Article 25: Freedom of conscience and free profession,
practice and propagation of religion.

6.2.17 Article 38(1): The State shall strive to promote the welfare
of the people by securing and protecting as effectively as it
may a social order in which justice, social, economic and
political, shall inform all institutions of the national life.

6.2.18 Article 38(2): The State shall, in particular, strive to
minimize the inequalities in income, and endeavour to
eliminate inequalities in status, facilities and opportunities,
not only amongst individuals but also amongst groups of
people residing in different areas or engaged in different
avocations.

6.2.19 Article 39: Certain principles of policies to be followed by
the State - The state shall, in particular, direct its policy
towards securing-

6.2.20 Article 39(a): That the citizens, men and women equally,
have the right to an adequate means of livelihood

6.2.21 Article 39(b): That the ownership and control of the
material resources of the community are so distributed as
best to subserve the common good.

6.2.22 Article 39(c): That the operation of the economic system
does not result in the concentration of wealth and means of
production to the common detriment.

6.2.23 Article 39(d): That there is equal pay for equal work for
both men and women.

6.2.24 Article 39(e): That the health and strength of workers, men
and women, and the tender age of children are not abused
and that citizens are not forced by economic necessity to
enter avocations unsuited to their age or strength.
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6.2.15

6.2.16

6.2.17

6.2.18

6.2.19

6.2.20

6.2.21

6.2.22

6.2.23

6.2.24

HATOBT 24: FHEM! HATfG H el oh TSI R =IGE Y hl 1Y
wqﬁaa(amaﬁ%ma%maﬁn

FT=DE 25: IAAH hl ATETS AN g % Y F H HEA,
SATEROT 3T I=R A ohl TadadT|

ATEDT 38(1): TS UHT AT et <, Forest amfors,
e 3T TeHifass =, Ui e & ol dersty s
STISFTIOT 3, TS T § TATIHT ST EET Lok Al FHea Tl
i sTfirgfg w1 e e S

ATTVT 38(2): A, fomIy &7 &, T § STEAHATST 1 HH
F T YA HUT 3 T hadd ARRAT o s, sioeh (o=
&t & Te ATt 3R fafi st § @ gu S o weEl & ofte
+ft wfcrst, Gorameit ST STl i STEHHTET Y HIE F
Rkl

ATEDT 39: TS G TG hi ST arett el  Fo fogia -
U=, 9T i 1, oy & 9, 39 YR = Sl ew
T =t gftara fomam St aeh|

FATTDE 39(a): Tft AT, TET SR wieerst, H wwE w9
¥, rSfifareht 3 qate el s TfRer Rl

HTTDE 39(b): TR & +fifcreh TeTe % wafied iR R
36 ST ST 81 Foreel watas e fod i Seifod gt ekl
ATTBT 39(c): HATMIF AT 36 TR =t S&® o 3R
IcqTE o FTEHT T FEETIROT % 7T SfEderit Hohes0r 7 &1
Th|

ATTE 39(d): TEN TR AT I % fore T = % foe
T 9 2

HATTDT 39(e): FT ST W #fiewi o w@reed 3R ik &1 o
STcihi T YRARL AT HI GEEN A B AR S
\ﬂlqwohdlﬁucm ETY dllllimlaﬁ@ﬂwﬁ T T ST 9L S
waﬁs;rmmﬁﬁéaw:rﬁl
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6.2.25 Article 39(f): That children are given opportunities and
facilities to develop in a healthy manner and in conditions
of freedom and dignity and that the childhood and youth are
protected against exploitation and against moral and
material abandonment.

6.2.26 Article 39-A: Equal justice and free legal aid.

6.2.27 Article 40: Organization of village panchayats and endow
them with such powers and authority as may be necessary
to enable them to function as units of self governance.

6.2.28 Article 41: Right to work, to education and to public
assistance in cases of unemployment, old age, sickness and
disablement and in other cases of underserved want.

6.2.29 Article 42: Provision for just and humane condition of
work and maternity relief.

6.2.30 Article 43: Living wage, etc., for workers.

6.2.31 Article 43-A: The State shall take steps, by suitable
legislation or in any other way, to secure the participation
of workers in the management of undertakings,
establishments or other organizations engaged in any
industry.

6.2.32 Article 44: The State shall endeavour to secure the citizens
a uniform civil code throughout the territory of India.

6.2.33 Article 45: The State shall endeavour to provide early
childhood care and education to children below the age of
Six years.

6.2.34 Article 46: The State shall promote with special care the
educational and economic interest of weaker sections of
people, and, in particular of BC (the SC, the ST and the
OBC), and shall protect them from social injustice and all
forms of exploitation.

6.2.35 Article 47: Duty of the State to raise the level of nutrition
and standard of living and improve public health as among
its primary duties and, in particular, to prohibit the
consumption except for medicinal purposes of intoxicating
drinks and drugs which are injurious to the health.
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6.2.25 FTTF 39(f): Tal H TA IR THAT AAET § e
qleh @ foepfea 8 o 1w TR gl & S 31 s=ai 31
JATSAT T ST & FoT Aferen SR ifereh witeamT & & o S|

6.2.26 3TTSBT 39-A: THH AT SN AH AT TR

6.2.27 TSI 40: T TEEE F WA AR 3T U wieAt R
ATTHR IEH FHET ST I8 EIT IO i IH1EAT o &Y H
L T T o fU frageres 8|

6.2.28 FTSBT 41: SUSTIH, Fgreed, Wil SR fopatimar s
AT 1 AT § UsTIR, 31eqr 37T ardsii-es J-rar I o1
ATTRR|

6.2.29 TSV 42: FM N Wfed Tgd o Y =i IR wmete
EIREARICRIE]

6.2.30 HTTT 43: ASTEU oh feTT TSH-SEL AT < 3TMc

6.2.31 3TTSBT 43-A: TSH, IUYH HIA AT ohell 7= ik &, foreft oft
T § AT SUSHAL, TIASHET AT 3 GAT o Teied § Afirnt
WITIERY ! G i o T e 3ama|

6.2.32 HTTDF 44: TS, IRA & GO TST&H H, AT % ¢ T
o fofarer wfEar 9Te s a1 S S|

6.2.33 TTDT 45: TT Al aTcTehl o fAIT B8 I st 1Y T LA T,
TR STeaTeelT TE-g 3T {37811 2 o foTu Susier i ot Jame
Ezuil

6.2.34 TTTOT 46: ST ANl o HASIK 11 o, [9=1Y &9 & BC (SC, ST
3T OBC) o ifereh 3T 1elen et ol foriy wrareht & AAfvafg
U I 372 GTISIeh ST ST G+t TehI h S9OT § S=ma|

6.2.35 TTTOT 47: TNl % TNTER &R H Sfia T 3l Fear AT R
I TATEA F YR i ATTHe FHeledl H AT T 1 heied & S
T3, foRiy &9 9, ATes U 37T Ty o U gTfHehie garsti &,
el LTI T BISHT, ST T ATl e shi T T=ATH hil|
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6.2.36 Article 330, 332: Proportionate representation of seats in any

State or Union territory or in the House of the People or
autonomous districts of Assam for the SC, the ST and the
OBC shall be in the same proportion based on last census.

6.2.37 Article 338(10): In this article, reference to the Scheduled

Castes shall be construed as including references to such
Other Backward Classes as the President may, on receipt of
the report of a Commission appointed under clause (1) of the
article 340, by order specify and also to the Anglo-Indian
community

6.2.38 Article 348(3) Throughout India, the English language shall

6.3

6.3.1

6.3.2

6.3.3

6.3.4

be the authoritative language in case of any conflict. Under
this clause, a farmer will be only farmer in every state though
known by different names in their respective state official
languages (only translation and no transcription allowed).
From the above articles in Para 6.2 it’s very clear that our
Constitution, under an agreement with the people of India,
directs the state to strive to provide the following for all, within
reasonable restriction, without any discrimination, so that we
can earn our livelihood our own and achieve the target of
happiness, wellbeing and prosperity ie to make us an Ajivak /
Arjak.

Equal and quality education to develop complete
understanding about our Strength, Weaknesses, Opportunities
and Threat (SWOT), our rights and our duties and the duty of
our representatives so that we can take right decision and earn
our livelihood by our own.

Guaranteed Employment with reasonably low wage ratio
(May be 10 or lower) above the age of 18 years and equal
opportunity to grow. Wage Ratio = Maximum Pay/Minimum
Guaranteed Pay for any employment in India (Government or
Private).

Quality and equal health care facility at reasonably low
/affordable cost.

Quality and Equal justice in time at reasonably low /affordable
cost.
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6.2.36 3TT=0T 330, 332: SC, ST 3 OBC & o1y ferell off T =

She TR SRST AT AT o He a1 TEH o T fSiall shi ad91
HruTie Sfafeee et SHoET o SR W I SIquTd §
B

6.2.37 TR 338 (10): 39 FT=0< H, YA ST % HaW H WH

340 WS (1) % T [+ SATART i RIS I 8 T, 1< 5
fafde & SR Gret-3fea wver o forg o

6.2.38 ITT=BT 348 (3): W KA H, forell +ff Tt & ATt 7 HISh

6.3

6.3.1

6.3.2

6.3.3

6.3.4

AT ATRRIER WTeT grfll 39 @S & ded, Yo ST § U
foram sharet foram g, S8 39 Geiftg osa Y i
WSl § S-S AW & T ST @ (e ST 3R
sfdreE i 1t 7))

SHITH W 6.2 o SIT=al ¥ I€ T foh BN Wlerer, AId o
ST o BT T THET o ded, TS ! a3 <ar & foh a8 fomr
foret Sevra o, Y & forg, Sfua ufasia & d=a, Ffafaa s
fotT o1 Sme B, dTfeh &9 1ot SATSHiforshT e AT Wk 3R
3T o eft, T@ ST Wi & @& i TT6 T &bl AT
Teh 3ATS{Iaeh / 31Sieh o o fo1u)

AR qTehd, SHASITET, STTE 3T Tl (SWOT), BN AT
HIT EAR oAl TR SN TfTHIET o e o o H o &ret
foreh R 3t o FoTe ST ST ToreraTgot fReml

18 Y ol 31T | 3freh, M Ad AT (10 AT I ) o A1
TSI 6T LT SR FHI forshTer T 3Te@| Aa SITATT = HRd
4 fordll ot TSTR o T sfrehad o / =dad TR 9aT
CIEAMRIREE )

TUEATYO ST AT T T GiordT ST 3 / &l ARTd
T

OOl ST EHT W, FHThT FHH/E AT T, FHH =]
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6.3.5 Proportionate representation to set up true democracy (A
form and a method of Government whereby revolutionary
changes in the social life are brought about without
bloodshed).

6.4 Quality of an Ajivak:

6.4.1 An Ajivak will spend his resources only for his own welfare
and if excess then spend for public works to get his own
welfare in it. It must be clearly understood that by giving
your resources to others you are not only wasting your
resources but making them Nikamma (Non-Ajivak).

6.4.2 An Ajivak will never fight against anybody but strive for
optimum utilization of his resources for self welfare and
development. He will neither give nor receive anything free
but co-operate with others for joint welfare and development
(Social/Public Work).

6.4.3 An Ajivak will never spend his resources to achieve
Heaven, Swarg, Jannat etc which, he understands are
imaginary and/or unknown.

6.4.4 An Ajivak understands that everything is governed by the
Law of Nature, the law given by Hon. Makkhali Gosal
(560 to 484 BC), the founder of Ajivak Philosophy. As a
human, being a part of nature, he is responsible for all his
acts in achieving his welfare.

6.4.5 An Ajivak understands very clearly that nothing is
permanent in this world i.e. the law of nature.

6.4.6 An Ajivak will never do anything without understanding, no
matter if it is said by any great person or authority, i.e. he
will act on the principle of first understand then work.
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6.3.5

6.4
6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

6.4.6

HoaT Ak TATIUT A o [T SATATIh ST TR (Sehm
Teh &Y 3T qlient fSrod gmmrtsish Sfiad 0 shifderil seere fomT
GG % TS 8)|

AT rareR hY 0T

ITSlieh AU TETEET ol shaldl I HA & I @ HUT
IR Ffe Afafer S ar SHeRT AT FHeaor UH o foTT gesiHen
AT % fIC T M| FE T T § GHSAT =AM Toh o BT
I TETY TR 3T T hal AT THTEFAT ! Faig W R© T,
Sifceh 378 {HehFAT (TLSHiaeh) a1 @ B

T ATSiiaes et [T & Raets T e sfesh S heamor
R foep & foTq 3o HETeAT o 3¥aH ST % foU e
UM € g0 U 7 F® Jd § < T Jd H < sfeeh Wh
HATOT AN ferehTer (RTHTISTeh / FTeisTieh 1) o 7T ol o |
AT M|

AR Bad, T, SIId 3cdTie, S 98 heuten 1T / 41
T THEIAT 2, Tl TTH L o AT A9 et ot shefl T 7t
AT

HTSIah FHAT & T 6 0 Tl & 7w, Areiies a2 &
HEATh T ARG T (560 | 484 36T 46) g fag g
T, g e 1wk wHe o 9 1, ekt o fewmr 89 o A,
I8 U HAT I IH HH & @ 30 ot &t & fog
Ser 21

SATSfereh STgd TE Y ¥ G @ o6 30 ghan § w5 oft worh
EEERISIR CaREaNERE

3sfiaren sl ot forT we ST Hegd fohe % & b, = a8
fopelt oft meT =k a1 TRt T et T ', AT 9% e
TSR HEGH FU [ T Ll o Tgid o i |
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6.4.7 An Ajivak completely understands and follows that there is
no super natural power that can do anything bad or good for
him. Everything is governed by the Nature and it reacts
according to Human Action to maintain the balance. When
one acts against his own welfare (Against the Nature) the
Nature reacts accordingly to counter it which further causes
harm to him.

6.4.8 An Ajivak understands that any religion, belief or faith
which does not allow its members to think free and apply
their mind for their welfare but forces them to follow their
Guru, Super Natural powers or their representatives, is a
blind faith and unscientific and keeps himself/herself away
from such religion, belief or faith.

6.4.9 An Ajivak understands the law of nature (fig-1), any act
which is beneficial for one is beneficial for others and vice
versa. It is not possible for any act to be beneficial for one
and harmful for others and vice-versa. Since it is very
difficult to judge the beneficial effect of any act on others, it
1s advised to make optimum utilization of our resources for
our own welfare only.

Win- Win Lose-Win
(exists) (does not exist)
Win-Lose Lose-Lose
(does not exist) (exists)

Fig. 1 The Law of Nature
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6.4.7

6.4.8

6.4.9

T TSIk G qUE | WAl @ HIT IEehT SFTE FLdT & o
I3 Wi STcilfshen Witk &l & ST 38k foTq e ot 5[0 1 S1=a1 T
Heoh| U Yah(d g IME & 3N I8 e SH1E T o fog
uHe fra % e wfafer w81 ST w8 o W %
FA % fa%g wE FaT & (YH(d & fowg) a1 Thid g6
SfcehR o o g wftfsra et @ ST 31T Iee 38 JHEH
g 2l

Teh 3TTSiieeh gqerdr © for ohis off o, forsme 3 e S 3ues
ST ol TG e 3 37 HeToT o fTT 37T femmT o
1 Al FET 3T &, Aok I 0 TR, Flfhen IrfeRAT AT
3o iRl 1 aTe i % fIT AR e §, T 3
foramer ST STaser 2 31K 39 g o o, forame r sTeen @ g
1 L L@ &l

aTrfiass wehfar & fem (F -1) 1 g 8, &€ oft & S
foreft o foTe rerewia €T € ol o for +ft rereea et 21 fereft
oft %l % foT 7 wve 7€ @ o6 98w & fow wreres &1 ofit
HL o o BTienne &1 ST gaeh foradia <ifer forelt off et s
E T AWK T T ST S5 FioT €, FHIAT, THI i
o AT o foTT AN FETEAT T S8AH IUANT i T 9dTE o
STt 21

Sfie- sfier (distE) ) TR (i 7 2)
Sa-gR (ANE TR 8) | SRR (WINIE)

o -1 wentar 61
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6.5 USEFUL WORK (a few examples):

6.5.1 To decide the date and time of your programmes (such as
marriage, death, house ceremonies etc) as per your own
convenience.

6.5.2 To conduct Marriage as per Arjak / Ajivak System (any
system without involving any supernatural believes)
between 21 (18 for female) to 30 years of age (most
preferably between 21-25 years).

6.5.3 To dispose dead body at the earliest by most scientific
means such as handing over to any hospital for research or
burying under the ground etc and only condolence meeting
shall be conducted after the death as early as possible.

6.5.4 To provide quality and equal education for your children of
their choice without any discrimination.

6.5.5 To provide equal right in your property (self acquired or
ancestral) for your children irrespective of their sex.

6.5.6 To protect and improve the natural environment including
forests, lakes, rivers and wild life.

6.5.7 To uphold and protect the wunity and integrity in
Muhalla/Village/Ward/Block/ District/State/National
level in the same order.

6.5.8 To promote harmony and the spirit of common brotherhood
amongst all Ajivaks.

6.5.9 To develop the scientific temper, humanism and the spirit of
enquiry and reform.

6.5.10 To honor and promote the views of the great thinkers
(Ajivaks) of the country who worked/fought to achieve
humanism.

6.5.11 To vote only those local ajivak leaders, who are well
versed with the region, residing permanently in the
corresponding region, without taking any resource/illegal
favours from them.

6.5.12 To form a group in your Muhalla and elect the best Ajivak
amongst yourself as executive members of Muhalla Ajivak
Council.
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6.5
6.5.1

6.5.2

6.5.3

6.5.4

6.5.5

6.5.6

6.5.7

6.5.8

6.5.9

YA T (FS IITET):

A FREAT A fafr SR T (W faaT, 99, E 'uRE
1) AT Glorergam a7 L |

21 91 (Afeett & T 18 a) & 30 |1t i 31k / Tsflaew
sorTet (ot oft Steitfersh foramer st wmvret fopg form) o Stem
foraTe ot HeITei AT (HaTd Igal 37 21-25 a9 o =) |

garaw oqTeR ¥ g1 9d IRR 1 Sieg | Sieg e | S
foreft +ft STEadTet sht STTEeT & foTu SioHT 31 SEi o < 3%
HT HATMe 3R G % o8 STed U (e hael ek THT SRS
i ST

forTr foreft sigwTar o 31O =il i ITeh! T6iE o foTg Tqoraremut
TR | fRrer ya R |

AT =l o foTe Tt Hufar (ge tfemfed o 3qe) = 9ue
HTYHT T HAT , =TS 3T (o7 Fo i 2 |

ST, e, it it o= Sfia |fed Trehfaes qaferor i T
HIT G T |

Heedl /e / 1S / sdlish / ST / TS / T & 0T, ST 360
H, TehdT 3R STESAT ol SHTT TEHT ST IThT T&T T |

auft 3TsiigeRt o ST gHSE 3R 99 WE=N Skl |19 Rl
ST T |

TR T, AT AR Jdrs 3T R Al WiemT
forerTa T |

6.5.10 37 o 37 He forement (3TTsiiaeht) o Tl st GV AT 3

32 T T TSIl gHaaTe ol ITH i o fora shre foram|

6.5.11 I HETYA / I ITHR fIT o7, shaet Il TAFT Ts(ereh

AT ST YT T ST, ST 39 & T =3 AT Y TR & 3T
T Heiferd & o Tl ' 9 e R E |

6.5.12 3107 Hee! H Uh HHE SHMT SR 30 € Hoi2ig A i

HEedll TS ek TRYE o HrRIHR Geedl o &9 H o1 I |
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6.5.13 To attend the corresponding Ajivak Council meetings
when called for and provide your active participation in it.

6.5.14 To stop begging and giving others for exchange of Punya,
Swarg, Heaven, Jannat, salvation, good luck, rebirth etc.

6.5.15 To stop consuming intoxicating drinks and drugs except for
medicinal purposes which are injurious to our health.

6.5.16 To contest elections only after taking permission from the
Board as an independent candidate. It is prohibited to join
any party.

6.5.17 To stop considering/showing yourself of low level on the
name of culture such as bowing on others feet.

6.5.18 To become free from aversion and cravings of anything to
achieve the happiness.

6.5.19 To keep at least one Bamboo Stick (minimum 4 feet
length) in the house and get trained for self-help and to
provide immediate protection to other Ajivak Members.

6.6 Ajivak Flag: the Ajivak flag will be of 2:3 ratio. There will
be two strips horizontally. The upper strip will be of green
color which indicates Happiness, Well-being and Prosperity,
the target of every Ajivak. The lower strip will be of blue
color which indicates the duty of every Ajivak to do only
useful work. There will be a white color wheel with five
spokes in the centre of flag with the outer diameter equal to
3/4 of width. The central wheel with five spokes indicates
the balanced/optimum utilization of five Powers/Resources
1.e. Time, Money, Ability to work, Ability to understand
and Ability to form group and the Law of Impermanence.
Hence Ajivak flag represents all our requirements and their
complete solution.
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6.5.13 STaT ¥t AR ST, WS SATSierh TS ol Sashi H WHT T

3T e o wfsh arfierl Yer & |

6.5.14 qUF, T, Ta, ST=Id, H&l, TR, IS ATie o g e
HITAT STR el 1 ¥ T g T |

6.5.15 3NTENT TSI T BIgHT 37 At U 3 g1l 1 Yo g
AT ST BT ToTET o T Bifeman § |

6.5.16 SIS ¥, T IFHIGEAR o &Y H, STAIT I o S1G & IS Tl
foret off urd o smiftrer & wfcsifera R

6.5.17 HEHId o TH W GE I 7 TR 1 A / foem 8§ T st
%ﬁmﬁ%ﬁﬁwsﬁw|

651smmw%f\mﬁmﬁaﬁaﬁaﬁwmmaﬁt
TS ¥ e & ST |

6.5.19 X H U ¥ Th T8 ! B (FATH 4 Bl TelE) W1 AR
o gerdT o fou gf¥ifera gr ofR o oTsfiass et &t
TChIC AT YT AT LT 2 |

6.6 ITTSIIeh &aST: STSaeh €Sl 2: 3 T HT BNT| &iferst &9 4

fgat Brfll St aet o &1 T Bl S fop e, g ok wyfg #i 3Fa

AT B, ST BT AR h1 @& 2| Ferefy ugh et @1 st gl S ket

ITANT 1 o o ToTT Yeeh ATSTaeh o haed hl ST ohd] 21 3 o g

T i et o G, 3/4 SIS o SRISI SATE o AT, Ush Gthe U7 T U

BT U AR aTett S utea wiw wifwar / e, I e, o,

HTH A hT AT, TASH hT AT 3R THE T T GHAT, 6

| / 3T ST 37 ATUTeRaT 3 T 1 3 AT 8l 38

ASlieeh sl AR Tt STraveharsll 3 3|k €YUl WHTEM

gfaffea sFar 2|
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6.7

6.8

Ajivak Emblem/Logo: It consists of white colored central
wheel of Ajivak Flag on the green circle. There shall be a
concentric bigger circular strip of blue color. In the blue
circlular strip, it will be written as “Be Ajivak, Be Powerful”
in English or ”Ajivak Bano, Shaktishali Bano” in hindi and
A W D R T in the bottom with one Star on either side.

Ajivak Salutation: Article 1(1) of Indian Constitution the

name of our country is India that is Bharat. Our country is

sovereign. Jai Hind, Jai Hindustan etc are based on old
names of Bharat so we should stop such salutations. The
states have some powers but not sovereign and are under

India that is Bharat. Therefore the use of Jai of any state is

against basic principles of the Constitution. Now salutations

like Bharat Mata Ki Jai, Vandae Matram, Jai of any god
or goddess, Jai of any super natural power forces us to
believe in supernatural power/ imaginary powers which
forces us to violate secular concept and block scientific
temper. Jai Makhali Gosal, Jai Bhim, Jai Phulae, Jai

Periyar etc are salutations which represent Individualism.

Jai Kisan, Jai Jawan, Jai Mulnivasi etc are salutations for

some special groups. Jai Ajivak/Jai Arjak is a salutation

for all may be Kisan, Jawan, Mulnivasi, Hon./s Makhali

Gosal, Dr. Ambedkar, Phulae, Periyar etc those who

earn(ed) their livelihood by doing useful work by optimum

utilization of their resources and achieve(d) high level in
their life and cooperate (d) to develop India. Jai Samvidhan
is the salutation for most respectable book of India written
by Ajivaks for Ajivak welfare and development based on the
principle given by our great Ajivak/Arjak leaders.
Amongst Jai Ajivak/Arjak, Jai Bharat and Jai
Samvidhan, the Jai Ajivak/Arjak is the best salutation.
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6.7 SATS(ITeh Ucfleh / TTRM: S6H Siaeh &aT o & O o el §
T TT T T afedm arar gl et &7 it It AR ugt 2|
Hieft o<t Ut & 3ier ST T "Be Ajivak, Be Powerful" a1 f&t
" 3TTSITareh T, TR ot " 3T = 91 0% Ueh TR & 91
AWDRT fer@r s |

6.8 TSI SATVATE: TRAT Hfre o1 37=se 1 (1) TR &7
1 A $FSAT & ST foh ARA 21 BWRT X1 €9y < |1 S| feR, s
fégqea™ STfe WA o qO AT W ATHING € sAfaY 8 36 e &
Huluﬁil%dlaﬁlu—ﬁ%wwm%ﬁﬁﬂwﬁ%
ﬁtés%msﬁ%ﬂm%%aﬁ?%lwm%@ﬁwﬁmw
SUANT Her o 7ol frgidl oh Rt 21 31 A HIaT shl 51, 9
AT, Toret sft sram 3 2t ht 5=, Torddt oft 31eiifensh fch Al i
T 3TllfoRsh Tk / Hieateh Mhal T e & & fog asem
AT B ST BH HATET AT o Secto i I A1 T
I HFAEG H o (A Ffe Ll 8| ST et e, St i, st
oA, ST NI 3AT(E U AaTe § ST Afhare 1 Sidffees d
2| S FoRET, ST STaM, S et onfe F faviw wEt & fon
AW B ST A{ah / S IFSieh @t & T uh wam 7 e
IS &, ST TS HETEAT BT 3TAH ST ek SUANT i Hieh
T Sfiferent =rer o, 199 o § oo Tt I R, 3 9 ot
forerfora o o forw weanm fou) s w@fvem Wi & go @ g
& o [T BT 8 ST SATSiershi ST fetRad, SATsiiereh shadm 3
Torermar o foT, TAR AR STTsfiaes / 3TSieh Jaretl g fou U fagia
T AT R ST 3TS{iareh / 3fsieh, ST 9T 37 ST Gigrerd o i,
ST TSIk / 3TSieh To 31T T 2
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7.0 OBJECTS OF THE TRUST:

7.1 The object of the Trust extended to the whole India.

7.2 The Main Objects of the trust shall be to educate human
society to make them an Ajivak so that they can achieve
Happiness, Wellbeing and Prosperity for themselves.

7.3 They will be taught various techniques to carry out Research
and Development (R&D) in it within the constitutional
frame work to achieve the target.

7.3.1 To achieve the Quality and Equal Education.

7.3.2 To achieve the Guaranteed Employment with reasonably
low Wage Ratio above the age of 18 years and thereafter
equal opportunity to grow.

7.3.3 To achieve the Quality and Equal health care facility.

7.3.4 To achieve Quality and Equal Justice in time.

7.3.5 To achieve Proportionate Representation to set up a True
Democracy (A form and a method of Government whereby
revolutionary changes in the social life are brought about
without bloodshed).

7.4 To create, manage operate and dissolve educational and
professional institutions as approved by the Board.

7.5 To produce, market, trade and warehouse goods and services
as approved by the Board.

8.0 POWRES AND FUNCTIONS OF THE BOARD OF
TRUSTEES:
8.1 All properties of the trust, moveable or immovable or of

any other kind shall vest in trust, the Board of Trustees
shall manage the whole property and affairs of the trust
and shall have all powers, duties and functions necessary
to properly promote and carry out the objects of the trust.

8.2 The Board shall have power to frame rules, regulations,
byelaws and schemes for the operation and management of
the trust and to vary or amend them from time to time.
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8.3

8.4

8.5

8.6
8.7

8.8

8.9

8.10

8.11

To collect, receive and get in from time to time,
cooperation/contribution in cash or in any form from the
Settlor, Trustees, Ajivak Members, Ajivak Councils for the
purposes of carrying out the activities of the Trust and pass
valid acknowledgements for all such receipts and to hold and
utilize the receipts, income and profits of the Trust for the
purpose of the Trust and no other.

To pay discharge, reimburse the cost, charges and expenses in
or about, the collection and for getting the income of the Trust
Fund and management, administration of the Trust and all other
costs, charges and expenses and outgoings in relation thereto.
None of the Trustees shall derive any personal benefit
whatsoever, by the deployment/use of the property of the Trust.
To hold movable and immovable properties on behalf of the
Trust.

To wind up or dissolve the Trust.

To carry out, promote and publicize world class research and
analysis on issues related to the main objects of the trust.

To respect and expand national and international association for
achieving the main objects of the trust.

To participate in national and international activities related to
the main objects of the trust.

To form/setup Ajivak Welfare and Development Research
Councils (AWDRGC:s), herein referred as “Ajivak Councils” at
Muhalla, Village/Ward, Block, District, State and National
levels known as Muhalla Ajivak Council, Village/Ward Ajivak
Council, Block Ajivak Council, District Ajivak Council, State
Ajivak Council, National Ajivak Council respectively and shall
be named accordingly
To appoint ajivak council executives at Muhalla, Village/Ward,
Block, District, State and National levels and good cause, on
violation of Ajivak Concept and other conditions, to take
disciplinary actions against them.
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8.12

8.13

8.14

8.15

8.16

To appoint such employees, on such conditions and
emoluments as may be found necessary by the Board of
Trustees and, with good cause, on violation of Ajivak
Concept and other conditions, to take disciplinary actions
against them and to suspend or dismiss any employee.

To hire and convene skilled, professional national and
international experts for achieving the main objects of the
trust.

To make representations to all central or state or local or
public or semi-public authorities, executives or legislatures
on any matter directly or indirectly affecting the main
objects of the trust.

To invest the funds of the Trust not immediately required
in or upon any instruments or properties of whatever
nature and wheresover situated, and to sell, call in, vary,
exchange or transfer any investments or properties of the
Trust, in accordance with the provisions of the law.

To purchase or take by way of lease, sub-lease, exchange,
hire or otherwise acquire any movable or immovable
property, and in particular any land, flats, buildings,
workshops, factories, laboratories, machinery, equipment,
furniture, scientific records, experimental data, library,
plant, apparatus, appliances and any rights or privileges
necessary or convenient for the purpose of the Trust and to
construct, erect, alter, improve, and maintain any building
by periodical repairs and to manage, develop, sell, demise,
let, mortgage, dispose off, turn to account or otherwise
deal with all or any part of the assets and rights of the
Trust for cash or any other consideration with the view to
the promotion of the objects of the trust.
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8.17

8.18

8.19

8.20

8.21

To establish and support or aid in the establishment and
support of associations, institutions, funds, trusts, and
conveniences calculated to benefit employees or ex
employees of the Trust or dependents of such persons, and
to grant pensions and allowances to make payments
towards insurance of such persons and generally to proved
for supporting benefits.

To pay the costs, charges and expenses, preliminary and
incidental to the formation, establishment and registration
of the Trust and remunerate any parties for the services
rendered or to be rendered in or about formation or
promotion of the trust or conduct of its activities.

To accept payments for any property or rights sold or
otherwise disposed of or dealt with by the Trust, whether
in cash by installments and generally on such terms as the
trust may determine, and to hold, dispose of or otherwise
deal with any shares, stocks or securities.

To procure the incorporation, registration of other
recognition of the Trust in any country, state or place and
to pay all expenses preliminary or incidental thereto.

To enter into, make and perform contracts and
arrangements of every kind and description with corporate
body, state or central Government or any companies, firms
or persons or groups that may seem conducive to the
Trust’s objectives or any of them and to obtain from any
such authority any rights, privileges charters, contracts,
concessions, licenses etc. which the Trust for the time
being may think desirable to obtain and to carry out,
exercise and comply with any contract, arrangements,
rights, privileges and concessions.
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8.17

8.18

8.19

8.20

8.21

ZE o HHATL, Ja FHHATNEAT AT Ik T hl AT TG 6
AR Tt st TATOAT ST HETHdT AT qHei 1, 3R U
SAfHAT o FoTT IR, Wi 3 AT o foTT Ta e St 37 di
T TR AT o foTt fog B & |

TE h TS, TATYAT 3T USHaRor & o gifires 37T Tkt
Gl o [T Yook SR 55 T ST AT SR foret off veg st
3ok T YSH <t 118 T <t ST el 13Ty o T am 2w o Taq
IT TR AT SHehT T TE=IT Shl Eemfetd o o foTq qriesrfires 2m)
62 g Sl T, e s A ey i w8, W a frdt g A
Jehe T 21 3T 31 9 9T WE vrat 9, S for gwe grn fula
fopa =1, forelt oft wufar am AT &1 T wlR FET AR
foreft oft =1, w21eh A1 wfers{for sht T, e A f=rer e
fordll oft <31, T=T AT T T 2% T GEATAT, I TIATSAT
TSTTRLOT ohi TIEHT ST TRIeR AT HATehEH ¥t @il T
HET |

SRS (M, TSI I g @R a1 frdl o s, o o
AT AT THEN o W T A 6 I I sFTeAT § Jois
AT, SMT R FSITET ST S 2 o Sewa a1 390 o foredt o
for et & ofk forelt oft wifrerrt & 38 g 1 IS AR,
ZE | IW GHY ST AT @ SR Tt ot ey, syer,
iR, forerTiererRl SR famaat =t FEffead s, I 9m
ST UTeAT AT

42



8.22

8.23

8.24

8.25

8.26

To open, maintain, operate, and close Bank Account(s) in
any bank(s) as decided from time to time and to deposit
moneys therein and to draw, accept, endorse or otherwise
deal in cheques, drafts, and other negotiable instruments and
to withdraw moneys from such accounts and generally
operate upon same (without overdraft) as may be required by
for purpose of the Trust.

To ensure any of the persons, properties, undertaking
contacts, guarantee or profits or obligations of the Trust of
every nature and kind in any means whatsoever. Also to
ensure with any person or Trust against losses, damages,
risks and liabilities of any kind which may affect the Trust
either wholly or partially.

To refer any dispute, claim or demand by or against the Trust
to arbitration and observe and perform the awards and to
appoint arbitrators, umpires and to refer to arbitration, to
institute, defend, prosecute, compromise, withdraw or
abandon any proceedings whether legal or otherwise and
claims by or otherwise concerning the activities and affairs of
the Trust in any court of law or any Tribunal or Authority
and for the purpose engage counsel or other representative.
To adopt such means of making known the activities of the
Trust as may be seem expedient and in particular by
advertising in the press, radio, television, social media etc. by
circulars, posters, by purchase and exhibition of works of arts
or interest by audio and/or visual means, publication of
books, brochures, periodical and by granting prizes and
awards to any public purposes.

To enter into collaborations for technical assistance, financial
or commercial arrangements, including for fulfillments of
any object herein contained.
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8.23

8.24

8.25
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8.27

8.28

9.0
9.1

9.2

9.3

To indemnify officers, directors, agents and servants of the
Trust against proceedings, costs, damages, claims and
demands in respects of anything done or ordered to be done
by them for any in the interest of the Trust or any loss or
damage whatever which shall happen in the execution of
duties of other officer or relation thereof.

To do all such deeds and acts which have not been
specifically mentioned in the Trust Deed but which are found
to be necessary, expedient and essential for furthering the
objects of the Trust provided that the Trust shall not support
with its funds or endeaovour to impose on or procure to be
observed by its trustees or staff or others, any regulation or
restriction which, if any object of the Trust, would make it a
trade union.

WORKING OF THE TRUST:

The Board shall formulate, alter or amend the terms,
conditions, rules, regulations and instructions for smooth
performance of the functions of the Trustees and proper
conduct of the business of the Trust by resolution.

The Board may act on opinion or advice of any Ajivak
Council, any lawyer, accountant, auditor, valuer, broker,
auctioneer or other expert (experts/councils) and shall not be
responsible for any loss occasioned by such action. Any such
advice may be obtained by letter, fax, e-mail or any other
mechanical or electronic device of communication and
members shall not be liable for acting on such advice or
opinion purported to have been conveyed as aforesaid.

The Board and /or the Trustees shall not be responsible for the
consequences of any mistake or oversight or error of judgment
for want of prudence on the part of the Trustees or any
attorney, agent or any other person appointed by it or for
misconduct on the part of such person(s) nor it would be bound
to supervise the proceedings of such appointee.
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8.28

9.0
9.1

9.2

9.3
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9.4

9.5

9.6

9.7

10.0
10.1

11.0
11.1

Subject to the provisions of the Trust Deed, the Board shall
have absolute and uncontrolled discretion as to the exercise
of powers and authorities of the Trust vested herein as to the
mode and time of execution thereof and in the absence of
fraud they shall be in no way responsible for any loss that
may result or the exercise or non exercise thereof provided
that nothing herein contained shall release the members from
liability in case of breach of trust knowingly or intentionally
committed by them jointly or individually.

The Board shall ensure that all Trust Deeds, and other
documents including share certificates, bonds and other
securities representing or stating the title to any of the trust
property shall remain in the name of the trust and shall
remain deposited either with itself and/or the Settlor or any
bank, body, corporate or person as the Board may authorize.
Accounts shall be operated as per the laws applicable to
Trusts.

All the documents creating a charge or obligation on the
Trust or the trust assets shall be signed by the Chairperson of
the Board.

MEMBERSHIP:

Any Indian citizen, aged 18 years and above, having voting
right in India and willing to put his/her best efforts to follow
Ajivak Concept may take AWDRT Membership (Ajivak
Membership) by filling membership form and paying
requisite membership fee.

SUBSCRIPTION

AWDRT Membership (Ajivak Membership) shall be
obtained by paying Rs 100 (rupees hundred only)/year or as
approved/amended by the board from time to time and by
filling a prescribed membership form.
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9.4

9.5

9.6
9.7

10.0
10.1

11.0
11.1
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11.2

12.0

12.1

12.2

12.3

12.4

12.5

Higher cooperation by resource sharing may be provided by
Ajivak Members as demanded by the Board from time to
time for specified work only if they understand their welfare
in it.

BOARD MEETINGS:

The affairs of the Trust shall be generally carried on by the
Chairperson or Board’s delegate in matters delegated to him
by the Board subject to the supervision and ultimate control
of the Board.

The board shall meet at least once in a year and decide as
often as the circumstances may require to transact the
business of the Trust, but desirably the Board may meet
once every quarter of the calendar year including the quarter
in which the annual accounts are finalized, the position of
the accounts and performance is appraised and approved by
the Board.

Notice of the board meeting shall be sent in writing, through
modern electronic means or by post, to all Trustees at least
14 days prior to the scheduled date of the meeting. A shorter
notice period may be permitted with the approval of all the
Trustees.

The meeting of the Board shall be presided over by the
Chairperson.

Every resolution of the Board shall be passed in a meeting
by consensus, if it should fail to reach consensus, by a
simple majority. However, the Board shall also be entitled to
pass any resolution without meeting but by circulation of the
resolution to all the trustees and approved by simple
majority. Unless it is provided in the resolution, it shall be
effective from the date it stands signed by a majority of the
Trustees. A resolution passed by circulation and signed by
majority of the Trustees shall be as valid and effective as if it
had been passed in a duly constituted meeting of the
trustees.
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11.2

12.0

12.1

12.2

12.3

12.4
12.5
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12.6

12.7

13.0
13.1
13.2

13.3

14.0

15.0
15.1

The board shall maintain or cause to be maintained a Book of
Minutes recording the proceedings of each meeting of the
Board which shall be signed by each Trustee or by the
Chairperson alone if resolution is passed by circulation without
any meeting.

Presence of all three Trustees shall be necessary to constitute a
quorum for any Board meeting.

CHAIRPERSON:

The Settlor shall be the Board’s first Chairperson.

The Chairperson will approve by signature the minutes and
records of the meetings and resolutions. He/she shall have
powers to direct and/or convene/call special/emergency
meetings of the Board.

The Chairperson shall have full power to approve any
expenditure during a financial year within limitations of the
Budget of the Trust, which shall be prepared in the meetings of
the Board in the month of March every year and the receipts,
expenses and the budgetary provision shall be examined,
reviewed and approved by the Board in such meetings.

MANAGER:

The board shall appoint a Manager, who shall be responsible
for looking after day to day administration of the Trust and
other all the functions assigned to him/her by the Board. He
shall report to the Chairperson of the Board.

AJIVAK COUNCILS AND FUNCTIONING:

There shall be 6 level Ajivak Councils in India to manage the
Trust. They are Muhalla Ajivak Council, Village/Ward Ajivak
Council, Block Ajivak Council, District Ajivak Council, State
Ajivak Council and National Ajivak Council. There shall be at
least five (5) executive members in each council namely (1)
Chairperson, (2) Vice Chairperson, (3) Secretary, (4) Joint
Secretary and (5) Treasurer for execution of council affairs.
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15.2

15.3

15.4

15.5

15.6

15.7

15.8

Every council shall function as self governing body within
the Ajivak Concept and rules and regulations framed by the
board. It shall identify and list the problems among their
territory and divide them into three parts (ABC Analysis
which categorizes all activities based on their impact on
public and resources needed to complete them). Make root
cause analysis accordingly. Provide suitable solution
and carryout implementation. Forward solved problems with
solutions along with unsolved problems, if any, to the higher
council.

Every council shall forward 10 % of their collection to the
higher council and remaining 90% must be utilized by them
as approved by GBM (General Body Meeting).

Every council shall take up the responsibility to promote the
awareness about Ajivak Concept and strive to meet the main
object of the Trust. For Ajivak welfare and development, the
council chairpersons at various levels must participate in
decision making and follow reporting system as per
organization chart approved by the board.

Any council shall be assumed to be formed/setup only after
getting written permission from the board or its authorized
representative.

Tenure of every elected executive council member shall be
for 5 years and shall not be repeated again for the same post
except, in extreme condition, with the approval of the Board.
They will be always given opportunity to be considered for
higher post along with newly elected members.

Every executive council shall have minimum one third of
women and men members and in determining such numbers
if there comes a remainder, the quotient shall be increased
by one.

The Age of executive council members shall not exceed 60
years on the date of election.
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15.9 Every Council may have minimum 5 committees (with
minimum three members), headed by the council
Chairperson or his authorized representative, such as: (1)
Education Committee (2) Ajivika Committee (Employment
and further opportunity Committee) (3) Health Committee
(4) Law, Justice and Security Committee (5) Celebration
(Social and Cultural) Committee.

15.10 Every executive council must have proportionate
representation of BC (SC, ST, OBC) and Other Categories,
based on Mandal Commision Report, from the list of
Ajivak Members.

15.11 Any executive post, found vacant in any council shall be
filled from remaining executives and the waitlisted members
already elected in GBM based on seniority within 1 month
from the date of vacancy. Seniority of executive members
shall be as Chairperson, Vice Chairperson, Secretary, Joint
Secretary and Treasurer. GBM may be called if the situation
arises to fill the vacancy.

15.12 Quorum for Executive Council (EC) meeting shall be 60%
EC members. Quorum for the GBM shall be 60% EC
members and 50% of members who elected EC members.

15.13Every resolution in the Muhalla/Village/Ward/Block/
District/State/National Ajivak Councils shall be passed in a
meeting (ECM/GBM) by consensus and, if it should fail to
reach consensus, by a simple majority. In case of equality of
the vote for any motion in ECM/GBM, the chairperson shall
keep the power to cast his/her deciding vote in favour or
opposition of such motion.

15.14 Every council in its annual GBM shall elect an auditor to
make social audit of the council account for next financial
year.
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15.15 Notice of the meeting shall be sent in writing, through modern
electronic means or by post, to all members of
Mubhalla/Village/Ward/Block/District/State/National ~ Ajivak
Councils respectively at least 14 days prior to the scheduled
date of the meeting. A shorter notice period may be permitted
with the approval of the respective Chairperson
Muhalla/Village/Ward/Block/District/State/National ~ Ajivak
Council.

15.16 Every Village/Ward shall be divided into many Muhalla with
100 (50-149) voters/adults each. Every Muhalla with 5 or more
members shall setup Muhalla Ajivak Council. All the members
in the Mubhalla shall elect 5 executive members. The Muhalla
Ajivak Council apart from other activities shall take
responsibility of propagating Ajivak Concept among all the
adults/voters by door to door campaign and make them
members only after taking their approval. They shall strive to
achieve the objects of the trust. They shall also take
responsibility to setup Muhalla Ajivak Council in their
neighboring Mubhallas.

15.17 Every Village/Ward with 5 or more Muhalla Ajivak Councils
shall setup Village/Ward Ajivak Council. All present and Ex
Chairpersons of Muhalla Ajivak Councils shall elect 5
executive members among themselves by secret voting and all
others shall be the members of Village/Ward Ajivak Council.
They will also elect Ajivak BDC member to form Ajivak
Block Development Council. Elected Ajivak BDC members
shall elect executive council members of Ajivak BDC.

15.18 All present and Ex Chairpersons of the Village/Ward Ajivak
Councils and present and Ex Ajivak BDC members in a Block
shall elect 5 executive members of Block Ajivak Council
among themselves by secret voting.

15.19 Chairpersons of Ward Ajivak councils shall form Ajivak Town
Area Council, Ajivak Notified Area Council, Ajivak
Municipality Council or Ajivak Munucipal Corporation
accordingly. Chairpersons of such Councils shall report to the
corresponding higher Ajivak Council in which they exist.

57



15.15

15.16

15.17

15.18

15.19

S35 ! g1 foflad &9 & Yk geiagiien Areami a1 STk
ST qewdT / U / A1S / scdten / St / Tsa / Ui sArstiash
TiyeT o Hew ot (i fafsr @ =9 @ 7 14 foT st 9=f
STwl Heedt / U /ST / sdteh / et / TS / T FArstiaeh
UNSE o Hefed Teel o STIHIG o AT Th DIt FerT fafr
T STTATC & ST Hehell 8

T T / aTS bt 100 (50-149) TaeTdredt / Ia&ehi o d1e 3
Teedl W foiioia fomm StTam 5 A SAferek weEdl At Yo
T, Hewdl TS qiye 6l TATIET ST qeodl & v
HIE 5 HEHN Gl H1 T | HeodT ATSah TS
= TIfcifer R o STeTra @l SRIEehl / HaaTdretl & i<l SR R
AN o U1ey § ASfgeh foamemr & =R it ’rdert onft
TR 3ThT TTehRfer o o a1g € 3= Teed AT

e TTTe / STS H, 5 AT Sfeh Heeall SATsiaeh TRual o §ref e
/ A€ FATSHerh GRS ST TATIHT 6T STl qeoa HATstesh aivar
o ol Iufberd 37 9 TeAe 6 HAeH g 3199 H 5 HrRiN
AT T AT HAT H S Gt T / 1S SATSH ek aiws o
Y& BN I TSk scleh [Gehtd Uue S o T Asfiaeh
ST gee 1 g ot | Haffad st sitE vew,
HTS{ereh STSTHT % THehil TINE o Hewdl 1 AT il

T / TS 3TSHaeh qRuel o |+ ada 3R Jaue steqedt 3R
T Sciieh H HIS[E 3TN JdHT 3TTsfareh sEil §e& 310 | 9, TH
HASH ST, sk TSfaeh IRug o 5 FHAHR] Gl 1 I
Exul

TS STSHTereh TNRT o 3TEAE YA ST SATS{1ereh 13 TR
FRESA AT HATSHaF RHETA BRI G| TEt qRwer &
3T T ITaIaL TSI 1ok TS T Fte il Forew of HIE €

58



15.20

15.21

15.22

15.23

15.24

All present and Ex-Executive Council Members of Block
Ajivak Councils in a district shall elect 5 executive
members of District Ajivak Council among themselves by
secret voting. District Ajivak Council in GB shall elect
members for State Ajivak Council and National Ajivak
Council by secret voting after giving sufficient time (equal)
to present the contestants on the topic “Why you elect me”.
State Ajivak Council shall have members equal to the
number of MLAs in the state and National Ajivak Council
shall have members equal to the number of MPs in the
union. State /National Ajivak Councils shall have Executive
Council members equal to ministers in a State/Union.

Small Union Territories (UTs) shall be merged with nearest
state and bigger one may be treated as a State.

Removal of any Executive Council members including
elected Ajivak Village Head, Ward Member, Panchayat
Sadasya, BDC Member, MLA, MP etc shall be initiated
either by GBM of the concerned council which elected
them or by the Board if found acting against their
direction(s).

Executive Council Meeting (ECM) shall meet minimum
once in between 1 to 15 of every month. If the Chairperson
fails to call at least one ECM in a quarter then the
Chairperson, will be automatically removed. In this
situation any EC member can call ECM and the
Chairperson had to be present in ECM and handover the
charges to the Vice Chairperson. The vacant post shall be
filled accordingly.
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15.25 General Body Meeting (GBM) shall meet minimum once in

16.0

17.0
17.1

17.2

17.3

first month of every Quarter. If the Chairperson fails to call
at least one GBM in a quarter in which the annual accounts
are finalized then the Chairperson, will be automatically
removed. In this situation any EC member can call ECM and
the Chairperson have to present in ECM and handover the
charges to the Vice Chairperson. The vacant post shall be
filled accordingly.

ACCOUNTS AND AUDIT:

The Board shall maintain account books as per standard
norms and needs of the Trust for each Financial Year ending
thirty first March and get it audited annually as per
prescribed procedure. The Board shall appoint the auditors
for and on behalf of the Trust. The audited accounts shall be
placed before the board as soon as possible for the approval
and filing of the Tax Returns and other needs.

BANK ACCOUNTS AND ITS OPERATION:

The board of Trustees shall open an account(s) in any bank
in the name of “Ajivak Welfare and Development
Research Trust”. Such accounts shall be operated by the
Chairperson of the Board.

Every council at Muhalla/Village/Ward/Block/District/
State/National level shall open an account in any nearest
Nationalized Bank, in the name of the respective council
operated jointly by any two out of Chairperson, Secretary
and Treasurer.

Board of trustees shall open bank account(s) in the name of
institution/organization founded by the Trust. Such banks
accounts shall be operated by such persons as authorized
by the board of trustees from time to time.
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18.0
18.1

18.2

19.0
19.1

19.2

20.0
20.1

20.2

LEAGAL PROCEDURES:

All legal proceedings by and on behalf of the Trust shall be
instituted/conducted/defended in the name of the Trust
through the Trustees or though any other person so
authorized by the Board.

In case of conflict only the Jurisdiction in which the Trust
Office is situated, shall be valid.

INDEMNITY TO THE TRUSTEES:

No trustee, while acting in execution and in performance of
his/her duties and powers conferred under the trust, shall be
made liable for any loss caused to the Trust arising by reason
of any improper investment made bonafide and in good faith
or for negligence or fraud of any agent employed by them or
by reason of any error of judgment or act, default, mistake or
omission occurring in good faith and other bonafide belief
by any Trustee or by reason of any other matter or thing
except willful and individual wrong or fraud on part of the
Trustee who is sought to be liable.

Every trustee shall be indemnified out of the Trust Funds
against all losses or expenses incurred in the discharge of
his/her duties except such as all losses or expenses incurred
shall happen through willful neglect and such Trustee shall
be responsible only for such money, funds or property as he
/she shall have actually received or handled.

OTHER PROVISIONS:

The income and property of the Trust whensoever and
howsoever shall be applied surely in the promotion of its
objects as set forth in this Trust Deed.

Nothing in the Trust Deed shall prevent the payment by the
Trust in good faith of reasonable remunerations to any of its
officers or staff (other than in their role as Trustees) or to
any other persons (other than in their role as Trustees) in
return for any services actually rendered to the Trust.
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20.3
204

21.0

The liability of the Trustees is limited.

The accounts shall be kept all sums of money received and
expended by the Trust the matters in respect of which such
receipt and expenditure take place, and of the property,
credits and liabilities of the Trust, and subject to any
reasonable restrictions as to the time and manner of
inspecting the same that may be imposed accordance with
the regulations of the Trust for the time being in force, the
accounts shall be open to the inspection of the Trustees.
Once at least every year, the accounts of the Trust shall be
examined and correctness of the balance sheet and the
income and expenditure account ascertained by one or more
properly qualified auditors.

WINDING UP:

The Deed is irrevocable. However in case of any unforeseen
circumstances, in the event of dissolution or winding up of
the trust, the assets remaining as on the date of such event
shall under no circumstances revert to the Settlor or
distributed among the Trustees and the same shall be
provided to any other trust or organization engaged in
similar activities as decided by the Board, after paying off all
the liabilities.

“Ajivak respects all religions
except superstitions.”
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Minimum Guidelines of Ajivak Policies to

achieve the main objectives of AWDRT approved
by the Board of Trustees on 15.08.2021 by
Circulation of Resolution.

A0

Al.0

Ajivak Education Policy:
“Mission Quality, Equal and completely free Education for
all”

Introduction:

There is very high level of inequality in the education
system of India. It is divided in to two groups, first one is
for poor/deprived people which is free to make them just
literate in their own language and limit them to join the
labour class and other one is for economically
rich/privileged people which is costly and in English
language to lead them in all walks of life to make them
Scientists, Engineers, Doctors, Advocates, Judges,
Administrators, Economists, Professors, Chartered
Accountants, Company Secretaries and other
Intellectuals etc. Above two groups are mainly based on
medium of instruction and it’s very clear that the
education system in English medium has several
advantages compared to local languages including Hindi,
the official language of India. Now let’s know who wants
their wards to study in English medium. They are all
economically rich people, government/ private servants,
political leaders, business men etc. All the political
leaders who oppose English medium schools put their
wards in English Medium Schools which indicates their
mentality to restrict majority people to join them. This
way they are getting the perfect competition free life and
majority resources without doing useful work.
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A2.0

A2.1

A2.2

A23

A3.0

A3.1

A3.2

A33
A34
A3.5
A3.6
A3.7

A3.8

Objectives of Education Policy:

Equal, quality and completely free education for all to
develop complete understanding about their Strengths,
Weaknesses, Opportunities and Threats (SWOT), their
rights, duties and the duty of their representatives, etc so that
they can take right decision and earn their livelihood on
their own with due respect within the constitutional frame
work.

To develop the scientific temper, humanism and the spirit of
inquiry and reform and free from blind faith.

To strive towards excellence in all spheres of individual and
collective activities, duties /functions and responsibilities.

Salient features of the Policy:

Education up to secondary level (class 12) shall be equal,
quality and completely free for all.

All India two language education policy shall be followed.
English shall be compulsory throughout the country with
one local language of the state (only one local language of
the state).

Additional languages courses shall be made available
depending on teacher’s availability.

All Union Activities shall be done in English and Hindi and
All State activities shall be done in English and their
respective local languages of the state.

All form of examinations shall be two language patterns.

No mid-day meal or any other free food service in the
school.

Uniform, books and other educational aids shall be provided
completely free to all children up to 12 standard.

All form of private coaching schools shall be banned. Only
free coaching shall be conducted for improvement for poor
understanding students in their respective school campuses.
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A3.1

A32
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A3.4

A3.5

A3.6

A3.7
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A3.9 All schools (Play, Primary, Middle, High and Intermediate)
shall be of same standard.

A3.10 Teacher student ratio shall < 30.

A3.11 There shall be > two semesters in a year.

A4.0 Education pattern: 2+5+3+2+2 system:

Play Primary Middle High Intermedia

School School School School te School

(2 years) | (5 years) (3 years) (2 years) (2 years)

Play Class 1-5 Class 6-8 Class 9-10 | Class 11-12

Class 1-2

Ages 4-6 | Ages 6-11 | Ages 11-14 | Ages 14-16 | Ages 16-18
AS5.0 Higher education:

AS.1

A5.2

AS5.3

AS5.4

A6.0
A6.1
A6.2

There shall be three levels in higher education (1)
Graduation (4 years, Semester based, Certificate + Diploma
+ Degree), (2) Post Graguate (PG) (1 year) and (3)
Doctorate (PhD) by research (4 years).

All higher education will be on job, preferably sponsored by
the employer concerned. No one shall be deprived from it.
Fee structure shall be same for same course in all Public or
Private Colleges and Universities. All private Colleges shall
be attached with Public Universities. No private
Universities.

Course content of any subject shall also be the same though
out India in all Public Universities and Public or Private
Colleges.

Syllabus:

There shall be same syllabus up to class 12.

There shall be minimum 5 courses at every label i.e. (1)
English, (2) One state language, (3) Science, (4)
Mathematics and (5) General Study (Public Services
National Security (internal and external), Natural Resources
etc.)
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A6.3

A6.4

A7.0
A7.1

A7.2

A8.0
A8.1

A8.2

A8.3

A8.4

Syllabus shall be decided by Union Board of Secondary
Education (UBSE) in consultation with State Board of
Secondary Education (SBSE).

There shall be specialization from graduation onward. It
shall be Science, Health Care, Engineering, Accounting,
Law and Justice, Public Administration, Management,
National Security (Internal and External), Fashion Design,
Dance and Music, Language, Company Secretary,
History, Geography etc.

Evaluation:

Students shall be awarded grades and marks in every
examination as given bellow.

“A1” grade for > 60% marks.

“A2” grade for > 45% Marks.

“A3” grade for > 33% Marks

“U” grade for unqualified students < 33 % marks.

There shall be only one chance for improvement for
unqualified students.

Teacher Appointment and Training:

There shall be single window entry for all teachers’
appointment and further training.
Initial appointment shall be done based on merit list of all
India examination conducted after 12% class. For State
services, State Rank and for Union Services, Union Rank
shall be followed.
Complete further training/education/promotion shall be
done based on the appropriate common examination. No
interview at any stage.
There shall be proportionate representation of SC, ST, OBC
and others at every level from the base date of 15.08.1947.
Under represented posts shall be filled as a backlog

vacancy.
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A6.3

A6.4

A7.0
A7.1

A7.2
A8.0
A8.1

A8.2

A8.3

A8.4
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A9.0 Funding:

A9.1 Public investment in education both by Union
Government and all State Governments shall be minimum
6% of GDP or minimum 20 % of all public expenditure,
whichever is higher.

A9.2 A separate Corporate Social Responsibility (CSR), 6% of
Profit Before Tax (PBT) shall be deposited in Union
Education Fund (UEF).

A9.3 Separate Funding up to play school shall be done by
ministry of Women and Child Welfare and Ministry of
Health and Nutrition.

A9.4 UEF shall be made available online for public for scrutiny
and to contribute to the fund.

A9.5 UEF shall be shared by states in proportion to their
population.

A10.0Private Schools:

A10.1 All private schools who meet the norms shall be made
government aided in phased manner.

A10.2 Those who could not meet the standards/norms shall be
derecognized.

A11.0 School Campuses:

A11.1 Anganwadi, Primary, Middle, High School, Intermediate
School, College and universities shall be unified.

A11.2 Anganwadi Centers shall be in every village very close to
primary schools.

A11.3 Anganwadi centre may have creche facility also.

A11.4 Location of schools from class 6 to 12 shall be such that
student shall reach to the school on foot or by bicycle on
their own.
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B.0

B1.0

B2.0

Ajivak Employment Policy
(Mission Guaranteed Compulsory employment for all)

Introduction:

There is very high level of unemployment in India. The
wage ratio is very-very high between the Pay of the
Reliance CMD and the minimum guaranteed pay fixed by
NREGA. At present it’s about 2500 (12500000/5000).
This high wage ratio forces employees to be unnatural and
makes them salves to their higher officials. Instead of
following the rules and regulations within the
constitutional frame work they follow their higher
officials. Those who try to follow the rules and
regulations are forced to be sidelined and even dismissed
on fribulous charges. The pathetic condition of judiciary
and delayed justice encourages executory to violate
constitution. Directive principles of state policy direct the
state to provide adequate means of livelihood with
minimum wage ratio. Unemployed youth are forced to
join useless activities and addicted to injurious products
and drinks which causes further harm to them and the
society. Government, instead of acting as per directive
principles of state policy, it’s only making us fools by
distributing some freebees. Only useful work can give us
happiness, wellbeing and prosperity. Hence every one
above the age of 18 must be guaranteed compulsory
useful employment for their welfare and to make India
self reliance developed country.

Objectives of Employment policy:

Its objective is to follow Directives Principles of State
Policy and provide every one, above the age of 18 years, a
guaranteed and compulsory useful employment with the
minimum wage ratio (< 5).
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B3.0

B3.1

B3.2

B3.3

B34

B3.5

B3.6

B3.7

B3.8

B3.9

Salient features of Ajivak Employment policy:

There shall be employment exchange in every District
(may be extended up to Village level) in which any
unemployed fellow above 18 years may register online.
Minimum guaranteed pay shall be evaluated every year
by the Union and State Government which will fix
maximum pay.

No one, either public or private, be allowed to pay beyond
the minimum and maximum Pay Band fixed annually.
There shall be All India/State Level examination to be
conducted by UPSC/SPSCs to prepare All India/State
merit list every year.

All Union/State employment including Private shall be
done based on this merit list within the pay range
approved by the government. Not more than two attempts
and second attempt only on proper medical ground.

All further education and training shall be provided
preferably on job by the employer with the agreement to
pay back the charges with reasonable intrest if they leave
the job within the bond period.

Annual Performance Appraisal Report (APAR) shall be
based only on allotted work and its performance in terms
of measurable quantity/quality.

There shall be proportionate representation of SC, ST,
OBC and others at every level from the base date of
15.08.1947. Under represented posts shall be filled as a
backlog vacancy.

Experts may be employed only for specific purposes but
not for any executive/administrative post.

B3.10 Anyone found involved in any form of begging shall be

jailed and given suitable training for some job and
thereafter given accordingly employment.

79



B3.0
B3.1

B3.2

B3.3

B3.4

B3.5

B3.6

B3.7

B3.8

B3.9
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B3.11 Guaranteed pension for all after mandatory qualifying
service/age limit. No one shall be paid any pension
without completing qualifying service/crossing age limit.

B3.12 All public and private employees must retire at the age of
60

B4.0 Pay Structure:

B4.1 There shall be 5 levels in the pay. It shall be revised every
year but ratio between minimum (entry level) and
maximum (retirement level) shall be < 5.

B4.2 Let’s assume the minimum pay fixed to be Rs 10000 then
the max pay must be < Rs 50000. There shall be 5 levels
of pay i.e. Level-1 to Level-4 for organizational pay and
Level-5 for all constitutional posts above the post the
Chief Secretary of India.

B4.5 No one shall be allowed to work more than 8 hrs a day
including 1 hrs lunch break and 6 days a week.

B4.6 There shall be uniform pay for all services including
defence, judiciary, medical, scientific etc. and only
hardship allowances may be paid on case to case basis.

“An Ajivak fisrt understands and
then acts accordingly”
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C.0

C1.0

C2.0

C3.0
C3.1

C3.2

Ajivak Healthcare Policy:

(Mission Contributory Healthcare Facility for All)
Introduction:

Health means Physical and Mental State in perfect order
and disease means disordered state of natural body. To
maintain the perfect health condition everyone must be
guaranteed right Education (Mental Balance) and right
Employment (Physical Balance) with right opportunity
of growth. Currently Government Healthcare facilities are
deliberately destroyed to generate money by the private
players in the healthcare sector in India. While
government physicians and supporting staff are very
intelligent and hard working but they are not provided
proper supply of medicine, testing facility and other
necessary support etc. Because of these poor
infrastructure and facilities in government healthcare
sector, except a few reserved for privileged class, the
private players are looting the public either directly or
through insurance sector. Traditional knowledge, except
allopathy, has been either declined or destroyed or not
given due respect and needs to be preserved and
propagated through proper education system under single
umbrella.

Objectives of Ajivak Healthcare Policy:

Its objective is to provide equal healthcare facility for all
on contributory basis.

Salient Features of the Policy:

There shall be Healthcare University (HU) in every
district with multidisciplinary Healthcare Research
Facility (such as Homeopathy, Allopathy, Ayurveda,
Naturopathy, Unani, Siddha, Yoga, Acupuncture,
Acupressure, Magneto therapy and any other therapy
which is able to cure, recover or palliative).

Entry and further promotion in any Public/Private
Healthcare Facilities shall be based on 12" merit list.
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C3.3

C34

C3.5

C3.6

C3.7
C3.8

C3.9

All further education and training shall be provided on job
by the HUs with the agreement to pay back the charges
with reasonable intrest if they leave the job within the
bond period.

There shall be 4 years Bachelor of Healthcare (BH)
programme (Certificate + Diploma + Degree). One year
Master of Healthcare (MH) with specialization and 4
years of Doctoral (PhD) programme by research etc.

To achieve best health care there shall be enough
physicians and supporting staff at every healthcare centre.
There shall be Physicians instead of Doctors (Dr.) such as
Assistant Physician, Associate Physician, Physician and
Sr. Physician etc. For surgery there may be surgeons etc.
All beneficiaries shall be issued a medical card.

All Private Healthcare Colleges who meet the norms set
by the Public Universities may be aided by the
government in phased manner. Those who could not meet
the standards/norms shall be derecognized.

There shall be a Union Council for Healthcare and
Research (UCHR) and State Council for Healthcare and
Research (SCHR) at national and state level comprising
of experts of all the recognized systems (pathies) to
govern the healthcare system.

C3.10 There shall be 11 member team including the Chairperson

in UCHR and SCHRs.

C2.11 Rates for every service provided including medicine shall

be approved by the UCHR and SCHRs and no one shall
charge more than that.

C3.12 There shall be distribution of healthcare facilities in such

a way that no one shall find any difficulty in availing the
facility in every condition.
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C3.3 =m0 <t oY fare s ufSreror HUs R e T 9o foma i,
afe 3 Sie Aty o Wi ARl Bied & 1 3fd TSl % |1y [
T AT A o AN % |1l

C3.4 ST 3AT® TeuUsha (BH) T (Aféfthere+fewtmriet) 4
|1, ToRIYST o |19 AR A% U (MH) T 81 3
SFE (PhD) A STTEUT R 4 AT HTIS T &0

C3.5 FaTy TTEey @I ITH i o T Tedeh Teed shg I iy

ferfercdeh 3T TeT™eh SHH=A B

C3.6 Sa (I1.) & o Fafercaes B S8 e fafehodes, Teamft

o

ferferceh, fafercaen 3Tt afty fafercaes afe| wow fafercar & ot
1o TIfehcaes oT1fe &1 Tehd &

C3.7 it AT ot Uk Higehar e ST fomam straem)

C3.8 wresiieh forgforeerat R fHeifed amest sl q i arer @t
el Ty meTforner™t @t sRuEg dle & TR §R GerdT
Y& T ST Eehell 21 S HIehI/HIEST bl JU el X Feohtl, ITh!
AT THTH L & STa|

C3.9 TR 3R TS T T Th ) T T SR AT Tl
(UCHR) 3R T¥ E&T¥ed @IS 3 8™ qise (SCHR)
Brft, o wameen TEve yorrel! o fRifa e % foe asf
Hr=rar e Sorferat (eft) & fors smfirer g

C3.10 UCHR 37T SCHRs H 37e97¢7 |fed 11 Hewdta i gnfi

C2.11 a7 GfEd Y™ it I aTefl Idsh daT o folw @8 UCHR 37
SCHR gRT HATAITGd ol SITUTT 3R 13 ot 3@ 31fereh g[eeh Tet
R

C3.12 Tareey giaeratt =1 faawor sa Serr fora Strar foh forelt st ot &2
T & ForeT ITH & § F15 HiSTS 7 2l
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C3.14 There shall be proportionate representation of SC, ST,

OBC and others at every level in all Public/Private
Healthcare Facilities from the base date of 15.08.1947.
Under represented posts shall be filled as a backlog
vacancy.

C3.15 Healthcare system shall be based on the following

C4.0
C4.1

C4.2

C4.3

C4.4

C4.5

C4.6

C4.7

principle “Highest order of cure shall be rapid, gentle
and permanent restoration of the health, or removal
and annihilation of disease in its whole extent, in the
shortest, most reliable and most harmless way, on
easily comprehensive principles”.

Funding:

Healthcare facility shall be available to all, employed or
aged above 2lyears and for their family, on contributory
basis. Every family must pay 1% of their income on
monthly basis to achieve Medical Card.

All other people may take health care facility on actual
payment basis.

There shall be Union Healthcare Fund (UHF) to
accumulate all contributions and any other collection for
healthcare in India.

Public investment in Healthcare both by Union
Government and all State governments shall be minimum
8% of GDP or minimum 25 % of all public expenditure,
whichever is higher.

A separate Corporate Social Responsibility (CSR), 8% of
Profit Before Tax (PBT) shall be deposited in UHF.

UHF shall be made available online for public scrutiny
and to contribute to the fund.

UHF shall be shared by states in proportion to their
population.
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C3.14 379 fdfr 15.08.1947 & Tedsh TR 9T G S, STl

SIS, 317 ISt ot SR ST 1 GHIATie Sdffeee grm|
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C3.15 &Iy 3@HTd Yurted! fefefiad fagia w stenfaa gt 'su=mmw
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Tad &, g9 e ofR e giiated adies & guTe
HEAT BT "

C4.0 o= Tyor:

C4.1

C4.2

C4.3

C4.4

C4.5

C4.6

C4.7

TTE @IS Gl @ft, SR A1 21 99 & HAf4e 311 o v
3T 3T INER & foTu 3ivrert A1em X Sty enftl Afgwa
IS ITH T o foTT Iedeh IRER aht AR TR 9T 79T 311
3T 1% YA T 8RT

3 Gl AT SREforeh AT o SR 0L 16y q@vTe glarn
o Hohdl &

TR § TETEe HaT o T auft Tnre oK foredt oft 3 @ =t
STHT &L o Tt HY Taeey 3@vTe &Y (UHF) B

T TR R Ot T TR T EaTEe BT | |resi e FHasr
Hehcl BT 3CUTE T ATH 8% AT At WIESTIoh 4 T =[AaH
25%, it oft 31fres 21, g

T 3ATHT IR HTHTISTH ST (CSR), L H AT I 8%
(PBT) UHF ST fofam S|

UHF 1 "1asii+es ST o fau 3R [AfYr 4 amee &+ & fau
TS JUTY HUIT ST

UHF o1 T3] g 3eh! SIHEEAT o STUTd H | foha S|

88



D.0

D1.0

D2.0

D3.0
D3.1

D3.2

D3.3

D3.4

D3.5

D3.6

Ajivak Justice Policy:
(Mission fair, responsible, transparent, un-biased and
reasonable Justice for all in time and at affordable cost)

Introduction:

There is pathetic condition of judicial system in India. Judicial
system is working only and only in favour of rich and
privileged class/group of people. There is no justice available
for common men in India. Above statement becomes very
clear from the decision of Supreme Court in case of Babari
Masjid issue etc., lots of pending cases and delay in judice,
justice is denied based on “Justice delayed is justice denied”
principle.

Objective of Ajivak Justice Policy:

Its objective is to provide fair, responsible, transparent, un-
biased and reasonable justice in Time at reasonably
low/affordable cost.

Salient Features of the Policy:

Initial appointment and further promotion in the judicial
system shall be from 12" STD based on State merit list and
proportionate representation.

Higher education such as Bachelor of Law (BL) programme
4 yeras (Certificate + Diploma + Degree), Master of Law
(ML) with specialization 1 year and Doctoral Programme
(PhD) in law by research 4 years etc. shall be provided
preferably on job.

Further promotion up to High Court Judge shall be based on
the performance in the common examination conducted by
concerned State PSC.

Supreme Court judge shall be selected from High Court Judges
based on the performance in the common examination
conducted by UPSC.

Chief justice of High Court and Supreme Court shall be based
on Proportionate Rpresentation /Seniority.

Number of judges in Supreme Court from every State / Union
Territory shall be in the proportion to their population.
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D.0 3T eeR = i
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D 1.0 af==:

D2.0

D3.0

D3.1

D3.2

D3.3

D3.4

D3.5

D3.6
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Suad

=9 AT & T qeh AT Ui Heiferd T fugt o
STTRNTSTa AT e H YEei % TR 9T 8|

ITIAH TS & ATITET T T8 3o AT & AT § |
FUtCEE ST TS TaT=T qler H Feie o SATem o fepa sma|
I AT AR Ieaqd AT 6 T AT Aofi/afsdr %
JTE WX 2|

Tcdeh TSI/H ST & § Ioddq I § =ramefien sl @ STt
STEEAT % AT H F
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D3.7 Decision in any court/case shall be awarded well before 6
months.

D3.8 Decision in any Review Petition in any court shall be
provided within a period of 1 month.

D3.9 Appeals in the higher courts shall be submitted online or
in the lowest court with all supporting documents and its
decision must be made available before 6 months from the
date of appeal.

D3.10 There shall be reception in Courts to facilitate in filing the
cases in the court.

D3.11 Everyone shall have government advocates free of cost.

D3.12 Appeal in any court shall be to totally free.

D3.13 “Justice must not only be done but must also be seen to be
done”

D3.14 Judicial component shall be separated from executives.

D3.15 From application to the decision the complete judicial
process shall be made online and through video
conferencing.

D3.16 Any one can register online and apply on their own with
or without the help of an advocate and appear before the
honorable court through video conferencing.

D3.17 All courts in India shall be under the vigilance of CCTV
camera. Clips of recording shall be made available to all
on reasonable charge basis.

D3.18 There shall be minimum compensation for the period of
illegal imprisonment by the court from the Reserve Fund,
created for the purpose, on the date of release itself based
on the income with intrest he/she would have earned. The
concerned officials must be penalised accordingly.

D3.19 There shall be proportionate representation of SC, ST,
OBC and others at every level from the base date of
15.08.1947. Under represented posts shall be filled as a
backlog vacancy.

91



D3.7 Tl oft srererammer § foi 6 TE % FTh uge Je R
S

D3.8 forell off oferera § forelt oft wfler anforemr  faofg 1 oy i
Aafer o fiat Yo o s

D3.9 U el ¥ aeft Tere gEares & a1y et st |
T Sl sht STt 3 3qehT ol et/ Seqd i st diie
T 6 HEIH o 3T STTTsY HUAT ST =Ry

D3.10 =TT A &1 R § gl % fog gt stererdi § S
e 2|

D3.11 T foeft 3 urer ekt SAferareh .37k Suersy gl

D3.12 Foret +ft a7arera # srfiet g1 g & Tk Bl

D3.13 "= 7 S ST AT slfesh 2l Y faT off =fee”

D3.14 =TI T2 ol HIIUTITeRT § STRT fohaT ST
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E.0

E1.0

E2.0

E3.0
E3.1

E3.2

E3.3

E34

E3.5

Ajivak Policy to achieve True Democracy:
(Mission True Proportionate Representation)

Introduction:

Democracy in India is only on Paper not in reality. We
(Public) are forced to elect a MP, MLA etc. from the
members already imposed by Money Lords (national or
international). Money is supplied mainly by Money Lords
who in turn force politicians to form policies in their favour
to accumulate huge money with them, for example
Electoral Bonds. Party system has introduced a system of
whip in the constitution to rein elected members from free
exercise of their powers. Hence we are forced to elect a
slave instead of our true representative. Now it’s time to
unite from village/ward level upward to elect true
representative who is not a member of any party and free
from whip system.

Objective of True democracy:
Its objective is to achieve true proportionate representation
to setup true democracy.

Sailent features to achieve true democracy:

No Electronic Voting Machine (EVM) or any other
Machine, election must be done through Ballot Paper only.
For voting every voter shall be paid the amount equivalent
to one day salary based on highest salary paid in the
country.

Voter card shall be Aadhar linked. Duplicate voter card shall
be cancelled.

Election shall be conducted on single day and on the same
day the vote counting shall be completed at the counting
centre under strict security in presence of the representatives
who finally signed and sealed the ballot boxes.

State police shall make moving squad and shall be available
on phone call.
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E3.6 Results shall be prepared and signed by poling officers and
candidate’s representatives available at that booth.

E3.7 Any one found creating disturbance in the voting and
counting process must be dealt severely.

E3.8 Candidates shall be allowed to appoint their
representatives to record videography during the electoral
process and the same may be presented as a proof before
the election commission for any appeal to the
Commission/Court.

E3.9 All Government/Private employees shall also contest
election after taking permission from their employers.
After getting elected they must resign.

E3.10 No one shall be allowed to contest election after
completion of 60 years of age.

E3.11 Once elected, no one shall be allowed to contest again for
the same post.

E3.12 Male or Female representatives shall not be less than 1/3
of the total seats at every level.

E3.13 Sansad Nidhi must be zero.

E3.14 Public representatives shall not be eligible for any
pension. They shall be paid only honorarium during the
office tenure after getting elected. For public servants
there shall not be break in service for the period of public
representation.

E3.15 There shall be proportionate representation of SC, ST,
OBC and others at every level from the base date of
15.08.1947. Under represented posts shall be filled as a
backlog vacancy.
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E4.0

E4.1

E4.2

E4.3

E4.4

E4.5

E4.6

E4.7

Election Commission:

There shall be at least one additional Election
Commissioner for every population of 2 crore in every
state from State cadre IAS officers based on seniority and
proportionate representation basis.

All Additional commissioners may form State Election
Commission with the senior most as a chairperson known
as State Chief Election Commissioner.

Additional Election commissioners can be removed only
by state Assembly by 2/3 majority from both houses if
any.

Senior most among all additional state commissioners
shall join National Election Commission.

There shall be eleven members National Election
Commission with the senior most amongst them as a
Chairperson known as Chief Election Commissioner of
India.

There shall be proportionate representation of SC, ST,
OBC and others at every level from the base date of
15.08.1947. Under represented posts shall be filled as a
backlog vacancy.

Chief Election Commissioner shall not be allowed to join
any government position after retirement.

Be Away from Beggars, Be Prosperous.
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FH Te STTHh STa TR Bl

E4.2 @t STk AT ST TS SN T TTST L Gahd & Fored
e Y LTS TST H& IATE SR o &9 H SHT ST 2

E4.3 AN I AT 1 et Tod Frbm=aT g1 T qei, At
1S B, ¥ 2/3 TEHA & T ST A

E4.4 @l ST Tsa SR | S F1S, T A1 SR | e
Bl

E4.5 T <19 SR o e e i foid & et iy s7eaet o
Y H HE A HTGh 6 &9 H ST ST

E4.6 319 fafor 15.08.1947 ¥ Tedish & W FqHfer i, S
SIS, 31 TUSeT o SR =T 1 GHIHIde i g
1 gfafferea o uel ot Sehan fifth o & & 9 S

E4.7 9&T AT TG sl Hal=afd o a1 forelt oft aeenrll ue ot
T shT STA & &t S|

@it @ 32 &, 99g a1 |

98



HRG T AT (560-484BC)

ST TUT o Yadeh TRl TS 3T 77 I TSI o 31T o
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T R § | STSfiaeRt o ar gAs 3R g e afos gee ofk
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3o i O et ATl T | et 379 doh STUT-3IAT Sita TR, g
3wl o Ao g o T €l 3 i o 3t oft fera: g o asdt
TANT =eAd 8 Ui ¥t Tgd AT =ieid 8| Foreeh 3o & JHTst 321 QuTiad §
TeHTEdT G, @ 3R agfg s & 2l
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Ajivak Geet  3TTSfaeh Ta

vt g@ dqfy arfey, el e wom & |
forfora o= dreT TR, SruAT SaT A Y 1
AU AR W TWSH, wasAl I T A |
WAL T UTe hieh, [He9Teh deal ol 3mWel il (1)
Fo fea w © s, g9 A v oA i)
IE 0T T T AR W, AGH W B[R ()
Ffaes S oo, e s e ==t
A o T fofm onfe W, Yewma &l @W &l (3)
g7 T g, AT TS, FTeh! T Al o T |
TR B ITANT R gRT, IUAT BH HedTor &Y || (4)
HATSHIER o 3 T hT AHGT, THST T3T T HIH 1
AT I+ AT I W, WA T B0 AT R || (5)

Board of Trustees

Chairperson
: !
Chairperson National Ajivak Council Manager
Chairpersons State Ajivak Council 1
Chairpersons District Ajivak Council Account & Admn

Chairpersons Block Ajivak Council Staff

Chairperso%s Village/Ward Ajivak Council
Chairpersons Muhalla Ajivak Council

Organization Chart of AWDRT
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PBL - Bellow Poverty Level
Nutrients - All materialistic things

Fig. 2 Health vs. Nutrients
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Fig.3 Effect of Understanding, Health,
Happines, Useful Work, and Madness
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